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Abstract:

In this note has been studied to upgrade workers in the Algerian
public economic institution that ENMT —maintenance Unit and Altozaa
— Constantine ,and focusing on trying to identify the most important
positive and negative aspects that Accompany the updating operations
at the level of Algerian public economic institutions and may have been
detected at the end of the study on a set of important facts and results,
which may be limited to some of them in order to level workers in the
operations of the Algerian institutions are subject to strict legal rules

and multiple

Standards makes the issue of upgrading process quite complex, Also
reached El there are some cases, upgrade workers are subject to
personal links more objective than transparency and objectivity in the

Libation of promotions.

It Can Be said that Algerian institutions do not have sufficient
means, especially physical ones ( limited possibilities ) which makes
the activation leveling systems are limited in a way and is the most

important obstacle can be drawn in the face of the success and

efficiency of the systems of upgrading in the Algerian public economic

Institution.
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