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STudy Summary:

Based on the results obtained by stadying the relationship between
organizationel communication and gob performance at the faculty of media
communication and odiovisual sciences unversty of constantine 3 knowing
that organizationel communication is an important topic in the
organizational process of any service or productivity organization given that
employees have a major role through thier performance career in
achieving corporate goals therfore we found it necessary to identify the
nature of this relationship between organizational communication and job
performance and through qualitative interviews conducted with the research
sample in the colloge the stady reached a set of results the most important

of which are summarized in thefollowing

_the organiztional communication in the faculty i$ a great importance and
fallas within the important communications that contrubute to the

organization and conduct of business in an organized manner

_ the facultyriels on various taypes of means of communication to carry out

tasks and conduct work such as meetings oral communication and the email

_ the faculty relies on many measures to improve gob performance such
as providing incentives to employees in order to achieve effectiveness

goals .
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