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Study summary :

The subject of this study on identifying the role of job satisfaction in
motivating workers in the Social Security Fund for non-wage workers
(Mila), by answering the main question: What is the role of job satisfaction
in motivating workers? , where the study aimed to know the level of job
satisfaction within the institution of the Social Security Fund for non-wage
workers, and to reveal the role of material incentives, professional
relations, promotion, and material incentives in achieving satisfaction
within the institution. The sample consisted of 40 individuals, and the
results of the study showed that job satisfaction within the institution of the
Social Security Fund is high, and this is due to the healthy environment of
the organization, as well as considering professional relationships (social
needs) among the priority needs that motivate the employee to consider
communication as a means of exchanging ideas, experiences and
coexistence, as the human being is social In addition, moral incentives are
necessary and simultaneous with material incentives.
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