SALAH BO.UBNIDEF
Fgmaal) gkl el Ay il ol Ay sgand
3iihicd draly alell Gagdly Mal) adai 315

Gaadl g aalall Jaalill (B hal) b a5l S Raalal 3 e
o aay Lad el S0 13S 5 ol

Aalmad) o glal) 4418

Qg\)‘é\\gwhﬁ.‘aﬁmyﬁé

dlaa 5))3) Gawadd alal) 5algd Jul AlaSa 584

: llal) dlae) (e R LA (PR
CoSs al Akl dlay

2020 -2019 :4aalall i)




uadle
dadd) chlay) b calalad) elal e adagl) ool 5 Jaas ) Aol sda Caags
5 osbua) g Ble gl el o ) bl calal) & Wl pag 85 il
z s sy catialagh a8l g lay) 5 olailly aail pas Jalall ady 2l e
O Jal s Jeal) e L D o g At 1S5 Cilagie ) jaa3s sais (S
O Gl L Aali Aatlind ) i Sl Bulai 8 Aaliia ) 3))) g as
cailigna 5 ailel L AaleaYl catalue aal lie VL 330 diyeal

opalic JSI Gy L Lage b5t caly clalall (g3 ¢ 189 o Y Jeasill o5 LS

3ol 550k lelay) ST 153,80 plalall dauliall cag

Agiliall dlaall 5)laY) —cplalall ool = ada gl €l — Sl Lalidal) clalsl)




Summary

This study aims to analyze the impact of job empowerment on the
performance of workers in the Algerian local administrations. In the theoretical
aspect, it has concluded that job empowerment is an internal feeling and
feeling that pushes the worker towards progress, development and creativity in
the performance of his job, which he needs in order to grow and prosper and it
also needs to environmental components and pillars that must be
characterized by the work climate.

In order for any department or organization to succeed in implementing
empowerment, it needs its own strategy that stems from its importance and
takes into account its most important principles, in addition to its burdens and
obstacles.

It has also been concluded that the human performance of workers plays an
important and vital role, so that its elements constitute the appropriate
conditions for workers to be more creative, initiative and efficient.

key words : Empowerment- Career empowerment - Employee performance-
Algerian local administration.
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